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C 1 saHBaps 2018 roaa B USMEHEHHbIN 3aKOH O COAENCTBUM 3aHATOCTU N YyUPEKAEHUAM PbIHKa Tpyaa
6b1710 BBEAEHO HOBOE peLleHMe, NO3BONAIOLLEE TPYAOYCTPOUTb MHOCTPaHLEB B [o/iblue Ha Ce30HHY
paboTy - paspelleHme Ha Ce30HHYIo paboTy.

Ce3oHHas paborta - 3To paboTa, BbiINOAHAEMAn B TeyeHMe He Bonee 9 mecALEeB B KaneHZapHOM roay, B
CEeKTOpax: CeNbCKOe X03AMCTBO, Caf0BOACTBO, TYPM3M, B PaMKax MePONPUATUIA, CYMTAOLLMXCA
CE30HHbIMM, YKa3aHHbIX B NocTaHoBAeHUA (18.1749) MuHuctp Cembu Tpyaa 1 CounanbHon NMOAUTUKM B
OTHOLLEHMM NOAKNACCOB AEATENbHOCTM B COOTBETCTBMM C Knaccuduraumei MK/, B KOTopow BblAatoTCA
paspelleHma Ha ce30HHY paboTy AnAa MHOCTpaHLa.

Mpoueaypa

PaspeleHune Ha Ce30HHY0 PaboTy AN MHOCTPaHLA (MHbIMK CIOBaMK: pa3pelleHune Tuna S) BbiAaeTca
No 3anpocy A1La, KOTopoe NOpy4YaeT BbiNosHeHWe PaboTbl MHOCTPaHLY. PelueHne BblAAETCA CTapoOCToOM,
KOMMNETEHTHOM B OTHOLIEHUWN 3aperncTpmMpoBaHHoOro opuca pabotoaatens UM MecTa KUTeabCTBa.

® PaboTogaTtent NnoAaeT 3aAB/eHUE O Bbiaue paspelleHUn Ha ce30HHYI0 paboTy 8 610po Tpyaa
noseta (6TM), oTBeyatlowWmMit 3a MX 3aPErMCTPUPOBAHHbIA 0DUC UM MECTO KUTENbCTBA
(3apernctpmpoBaHHbIN 0PUC KacaeTcs LPUANYECKOTO N1LA, HaNpUMep, NPeanpUATUA, U MecTa
UTeNbCTBA PU3MYECKOTO 1MLA);

® B 3asBneHMn paboTtogartenb yKasbiBaeT, cpean NPoYero npeajaraemoe Bo3HarpaxkaeHue ana
MHOCTPaHLa, paboyee BpemMs UAM KONMYECTBO paboumx 4acoB B HeAEN0 UM MeCAL, TUN
KOHTpaKTa AB/AETCA OCHOBAHMEM A4 BbINO/IHEHUA PAaboTbl U CPOK AENCTBMA pa3pelleHunsa. Mpu
nofaye 3aaBneHnA pabotoaaTtenb TaKKe NpunaraeT nogTeepaeHue onaartol B pasmepe 30
3/10TbIX;

® Ecau paspelleHune TMNA S KacaeTca rpaxkgaHuHa CTpaHbl, He apaawweica ApmeHunei, benapycoto,
lpy3uein, Monaosoii, Poccmein unm YKpanHoM, K 3asiBKe A0/1KHa ObITb NpuaoxeHa nHdopmaums o
pe3ynbTaTe TaK Ha3blBAEMOT0 TECT PbIHKA TPYAa, TO eCTb MHGOPMALMA O CTAPOCTE, KOMMETEHTHOM
MO OTHOLLIEHWUIO K OCHOBHOMY MECTY paboTbl MHOCTPAHLA, O HECNOCOOHOCTM YA0BNETBOPUTD
Kagposble noTpebHocTn paboToaaTenia Ha OCHOBE peecTpoB 6e3paboTHbIX U NULL, ULLYLLINX
paboTy, uan o6 oTpuLaTenbHOM pesyabTaTe NpMema Ha paboTy, opraHM30BaHHOM ANA
paboTtopartena. Ecnm cneundurka paboTbl, BbINOJHEHHOMW MHOCTPAHLEM, HE NO3BO/IAET YKasaTb
OCHOBHOE MECTO ee BbIMO/IHEHMA, YKa3aHHas Bbllwe MHGOPMaLMA BblgAETCA CTAPOCTOM,
KOMMNETEHTHOM B OTHOLLIEHMWN MECTA UIN MECTa XKUTENbCTBA INLLA, NOPYHAIOLErO BbINOJIHEHME
paboTbl MHOCTPAHLY;

® PaspelleHue Ha ce30HHY0 paboTy BblAaeTCA, eC/iv pa3Mep BO3HarpaXkaeHus, KoTopbii byaer
YKa3aH B A0roBoOpe C MHOCTPaHLEM, He ByAeT HUKe BO3HarpakaeHuA paboTHUKOB,
BbINONHAIOLWMX CONOCTaBUMYIO paboTy MaKn conocTaBuMylo paboTy B 04HO U TO XKe BPeMs;

® Ce30HHOe pa3pelueHue Ha paboTy BbiAaETCA 419 KOHKPETHOrO MHOCTPaHUA. B cogepikaHmm aToro
pa3peLleHma yKasblBatoTCA: L0, KOTOPOE NopyYaeT BbiNnoAHeHWE PaboTbl MHOCTPaHLY, camasn
HM3KanA 3apaboTHas nsata MHOCTPaHLA, KOIMYECTBO paboyero BpeMEHU AN KOJIMYECTBO paboumnx
4acoB B HeAEeN0 UK MecAL, TUM A0roBopa, ABAAIOLLErOCA OCHOBAHWEM AN1A BbINOAHEHWUs paboTbl,
N CPOK AeNCTBMA paspelleHmna. Ecam paspelleHmne KacaeTcs paboTbl MHOCTPaAHLA B Ka4yecTBe
BpeMeHHOoro paboTHUKa, Nosib3oBaTeb-paboToaaTe b TAKKE YKa3blBAETCA B pa3pelleHnm Ha
paboTy.

® B TeyeHMe CpOKa AeNCTBMA CE30HHOIO pa3peLleHnsa Ha paboTy ana gaHHoro pabotogartens
MOXHO BbINOHATL N06YI0 Ce30HHYI0 paboTy, a He TONbKO Ty, KOTOpas yKa3aHa B pa3peLlleHuu.

Pa3nnyHble Nyt noBegeHUn - B 3aBUCMMOCTHU OT TOTO, HAaXOAUTCA I UHOCTPAHEL, Y)Ke B
Monbwe nnn cobupaerca BOWTU Ha Ce30HHYIO paboTy
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Mpoueaypa pasnmyaeTca B 3aBUCMMOCTM OT TOFO, HAXOAMUTCA /I MHOCTPaHeLl, yxKe B Monblue U UMeeT Nun
BMA, Ha }KUTENbCTBO, NO3BOAAIOLWMI paboTaTb B [onblwe (Hanpumep, OH HaxoauTca B 6€3BM30BOM
peXKMme, HO Bbexasl B Lie/1siX, OT/IMYHbIX OT CE30HHOM PaboTbl, UM UMEET BU3Y - 33 UCKNOYEHUEM BU3,
BblAaHHbIX ans uenen: Typuct (01), ucnonb3oBaHMe BpeMeHHoM 3awmTbl (20) uam npmbbiTne no
ryMaHUTapHbIM NpuymnHam (21), He3aBUCUMO OT TOro, NOAACT I OH 3aABKY Ha Bbe3f, B [1o/ibluy - Ha
OCHOBaHWW BM3bl A5 CE30HHOM PaboTbl MM B paMKax 6€3BM30BOro pernma B CBA3N ¢ paboToi
CE30HHOe.

BHyTpeHHAA Tpona

® B cuTyaumm, Koraa MHOCTpaHeL, y)ke HaxoauTtca B Monblue: ctapocta nposepseT 3aaBaeHNe U
BblAAET pa3pelleHne Uan 0TKasbiBaeTcAa BblaaTb ero. PeweHune BblgaeTca B TeyeHue 7 paboumx
AHeln. Ecnmn TpebyeTca paccnenoBaHue, pelleHne BbliAaeTcs Ha Cpok Ao 30 aHen.

MHocTpaHHbIi Tpona

® B cuTyaumm, Koraa MHOCTPaHeL, NoAAET 3aABKY Ha Bbe3sA B M0/1bLy TONbKO C Lie/iblo Ce30HHOM
paboTbl, CTapoCTb NPOBepAET 3aABKY U BHOCUT ee B ¢aiin 3aaBNeHUA 0 Ce30HHOM paboTe unam
OTKa3blBaeTCA BblAAaTb pa3peLueHne Ha Ce30HHYI0 paboTy. 3anunch B peectpe NpomcxoamT B
TeyeHue 7 paboumx AHeN ¢ gaTbl NOAA4YM NOJHOM 3aABKN, €C/IN HE NPOBOAMUTCA NOACHUTEbHAA
npoueaypa - Torga 3anucb nponcxoamt B TedeHune 30 gHell. BHeceHWe 3aABKM B peecTp, CTapocCTb
BblgaeT cybbeKTy, A0BepAOLLEMY BbINONHEHME PaboTbl C MHOCTPAHLLEM, CMPAaBKY O BHECEHWUU
3aABKW B PEECTp 3as8BOK Ha CE30HHYIO paboTy;

® Jlvuo, gosepstoLee BbiNoHEHME PaboT, NpeaocTaBAAeT MHOCTPaHLY CBUAETEeNbCTBO,
noATBepKAAIoLLEe, YTO 3aABKA Ha pa3peLleHne Ha Ce30HHY0 paboTy BHeCceHa B peecTp 3asBOK Ha
CE30HHY10 paboTy. ITOT cepTUDMKAT CNYKUT OCHOBAHMEM ANA BblAAUYN BU3bI C LE/Iblo CE30HHOM
pPaboTbl U/IN, €CIM MHOCTPAHEL, OTNPABASETCS B 0E3BU30BbIN PEXUM, CNYKUT NOATBEPKAEHNEM
Lenn Bbesna Ha Tepputopuio Pecnybnmkm Nonblia;

® o npmnbbITUK MHOCTPaHUa paboToaaTenb MHPOPMMPYET NOBATOBCKOE BIOPO NO TPYAOYCTPONCTBY
06 3TOM ¢aKTe, NpeaCcTaBAseT KONUID HEOBXOAMMbBIX CTPAHWUL, NAacNopTa MHOCTPAHLLA U YKa3blBaeT
ero agpec Npo¥xnBaHuAa Ha TeppuTopum Pecnybamnkm MonbLua. Mocne BbINOAHEHUA
BbILIEYNOMSAHYTOro 0643aTeNbCTBO CTAaPOCTM BblAaeT CE30HHOE pa3pelueHue Ha paboTy, ecam HeT
OCHOBAHWI AN1A OTKa3a C MOMEHTA Bbl4auu CBUAETENbCTBA O pernctpaumm. Cneayet NOMHUTb, YTO
3anuUcb B peecTpe 3aABOK Ha CE30HHOE pa3peLleHne Ha PaboTy AeNCTBUTE/IbHA TONIbKO B TEYEHUE
120 pHeit - echun B TeYeHMe 3TOro NepuoAa CTapocTa He NONYYUT NOATBEPKAEHUE, YTO
MHOCTpaHeL, NpUcTynuT K pabore B 60s1ee No3aHUI CPOK, OH NPEKPaTUT NPOU3BOACTBO MO
BOMPOCY BblAa4M CE30HHOrO paspelleHua Ha pabory.

® WHocTpaHel, MOXKeT paboTaTb B OXKUAAHUN CE30HHOTO paspeLleHns Ha paboTy, To ecTb nocne
TOro, Kak opraHm3auma nponHeopmmpyet opuc o npmbbiTUK MHOCTPaHUA. OaHAKO paboTbl
AO/KHbI BbIMOJIHATLCA HA YCNOBUSAX, ONpeaeneHHbIX B CBUAETENbCTBE O BHECEHUWN B PeecTp,
n3gaHHoOM paHee 6topo. Ecim paboTHUMK npucTynun K paboTte B Hepabouunin pabounin aeHb, paboTa
MHOCTPaHLLA CYNTAETCA 3aKOHHOM, €C/IN OHa BbINONHAETCA Ha YCNOBUAX, YKA3aHHbIX B
CBUAETEeNbCTBE O BHECEHUW 3asiB/IEHUSA O Bblaye pa3pelleHmsa Ha Ce30HHY paboTy B peecTp
3aABOK Ha Ce30HHYo paboTy, M paboToaaTens NpPeacTaBUTb AOKYMEHTbI B COOTBETCTBYHOLLYHO
CTapoCTb B NepBbli AeHb paboTbl 6i0po.

Korpa ctapocra oTKasbiBaeTcA BblAaTb CE30HHOE paspelueHue Ha paboty ansa
MHOCTpaHua?

® CrapocTe OTKa3blBAeTCA BbiAABaTb paspelleHue S, ecam nmuo, gosepsatolee paboty, He
BbIMOJIHWUNO NpoLeaYPHble TPeOOBaHUA OTHOCUTE/IbHO NPEAOCTaBAEeHUA pa3peLleHna Ha paboTy
MM 6bINO HaKa3aHo B CBA3M C NOpyYeHMeEM paboTbl MHOCTPAHLLAM, TO eCTb COBEpLINI0
NPeCTyNIeHnsa UNK CePbe3Hble HApPYLLIEeHMA NOIOKEHMU O HAaMMe MHOCTPAHLEB MW HEKOTOPbIX
NoJIoXKeHn YronoBHOro KoaeKca;
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® CrapocTe MOKeT TaKKe OTKa3aTb B BbiAaye pa3pelleHunsn, eciv ob6cToAaTeNbCTBa NOKa3bIBaAOT, YTO
NnoJly4YeHHOE paspeLleHme MOXKET BbITb MCNOIb30BAHO BOMPEKM LENN UAU NOJTYYEHO LWTYYHO. ITO
OTHOCUTCA K CUTyaUMAM, KOTAa A0BePAOLLEE NMLLO HE BbINONHAET CBOM 0653aTeNbCTBa,
CBA3aHHbIe C BeaeHnem brusHeca nam nopyyeHnem paboTbl, B YaCTHOCTU: Y HErO HeT CpeacTB ANs
MOKPbITUA 06A3aTENbCTB, BbITEKAIOLLMX U3 MOPYYeHMA PaboTbl, OHO He ocyLecTBAAET
AeATeNbHOCTb, ONPAaBAbIBaOLWYO NOpyYeHue paboTbl, OHO UMEET 334,01 KEHHOCTb MO yniaTe
B3HOCOB AOMM Ha coumManbHoe obecneyeHne, 3a401KEHHOCTb MO Hanoram;

® B c/iyyae OTPULATENbHOrO PeleHUA OpraHM3aLma MosKeT 0BpaTUTLCA K OpraHy BTOPOM MHCTaHUMN
- MMHUCTPY TpyAa.

ObsasaHHOCTU paboToaaTena no AOBEPEeHHOCTU paboTbl HA OCHOBAaHUM pa3peLleHuA Ha
ce30HHYI0 paboty

® PaboTtopatenb 06A3aH 3aKNHOYUTb MUCbMEHHbIN A0rOBOP C MHOCTPAHLLEM M NPEACTaBUTb €ro
3apaHee Ha A3blKe, KOTOPbIA MHOCTPAHEL, NOHMMAET B COOTBETCTBUM C YC/IOBUAMM, YKAa3aHHbIMU B
paspelweHnn. B goroBope CybbeKT X03aMCTBOBAaHNA 0653aH BKIOUYNTDL YCI0BMA, COAEPKALLMECH B
paspeLweHnu;

® PaboTtogatenb 06A3aH BbINONHATL BCe 06A3aTeNbCTBA, BbITEKAOLWME M3 NOopyveHma paboTbl, TaK
e, KaK B C/ly4yae NnosibCKUX paboTHMKOB (Hanpumep, perncTpauma Ha coumanbHoe obecneyeHune B
TeyeHue 7 AHel, Korga A40roBop NoAAeKUT CTPaXoBaHWMIO, HanpuUmep, TPYA0BOW, KOMUCCUOHHbIN
WM aTeHTCKUI A0roBop), a TaKKe 0653aTeNbCTBa CBA3aHHbIE C TPYA0YCTPOMCTBOM MHOCTPaHL,
BbITEKAOLME M3 APYTMX HOPMATUBHbIX aKTOB (HanpMmep, XpaHeHUe KoMuu BUAa Ha XKUTENbCTBO
MHOCTPaHLa Ha Becb Nnepuog, ero pabotsbl).

Bo3o6HoBNEHUE pa3pelleHna Ha Ce30HHYI0 paboTy

® PacnpoCTpaHAeTcs TONbKO HAa MHOCTPAHLEB, KOTOPbIE MPUEXA/U C LLe/Iblo CE30HHbIX PaboT, To
€CTb /19 KOTOPbIX ObINI0 NO/lYYEHO 3aNUChb B peecTpe 3asBAEHUIN Ha NoNyYeHne paspeLleHns Ha
Ce30HHYto paboTy ( ce3oHHan BM3a, 6e3BN30BbIM NPoe3a, B CBA3W C 3aABN€HMEM, BHECEHHOW B
peectp)

® BblgaeTca gna NpoAoKeHns paboTbl Ha Ty e OpraHM3aumio UAM ANna paboTbl HA ApYryto
OpraHusauumio;

® BblgaeTca Ha Nepuoa, KOTOpbI BMecTe ¢ Nnepnoaom npebbiBaHUA MHOCTPAHLA C Liebio
BbINO/IHEHWUA CE30HHbIX PAabOT, MCYMCNEHHDBIV CO AHA NepPBOro Bbe3aa B LLIeHreHCKy 30Hy B
3a4aHHOM KaneHaapHOM roay, He npesbiaeT 9 mecsaLeB KaneH4apHoro roaa;

® WHocTpaHeu, MOXeT paboTaTb B OXKUAAHUN NPOASIEHUA CE30HHOIO pa3peLleHmnsa Ha paboTy gns
OZHOrO M TOro e paboToaaTena Ha BeCb Nepuog, 0XuaaHua, a s HoBoro pabotogartens - go 30
aHewn;

® B c/nyyae U3MeHeHMs CBOMCTB CTAPOCTbl B CBA3M C UISMEHEHMEM MECTa UM MECTa KUTEIbCTBA
U@, KOTOopOe NopyyaeT BbINoSHEHWE PAbOTbl MHOCTPAHLY, OPUCAUKUMNA CTAPOCTbl MO BEAEHUIO
NpPon3BOACTBa NO NPOA/NEHUIO CE30HHOIO pa3pelleHma Ha paboTy onpegenseTca B AeHb Nogayun
3aAB/IEHMA O NPOAJIEHUMN pa3peLleHus.

CpoK aeiicTBuA CE30HHOrO pa3peLueHus Ha paboty

® PaspelleHne Ha Ce30HHYO PaboTy BblAAETCA HA CPOK He Bonee 9 mecaLEes B KaNleHAAaPHOM rogy;

® B caydae MHOCTPaHLA, KOTOPbIM Bbexan Ha Tepputoputo Pecnybamnkum Monblua Ha OCHOBaHUK
BM3bl, BblAAHHOW A1 CE30HHOM PaboTbl UK B paMKax 6€3BU30BOro PeXKUMa B CBA3U C 3aABKOM
Ha pa3peLleHMe Ha Ce30HHYI paboTy, 3aHECEHHON B PEECTp 3asiBOK Ha CE30HHY0 paboTy,
OTCYMTLIBAETCA CO AHA NEPBOro Bbe3aa MHOCTpaHLUa LLieHreHCKue 30HbI;

® B c/lyyae MHOCTPaHLLEB, KOTOPbIE BbEXA/IU C KaKOW-1M60 APYroi Lenbio, Kpome ce3oHHOW paboTbl
, PaspeLueHre MoKeT 6bITb BblAAaHO Ha NepMoL, 3aKOHHOTO NpebbiBaHUA He 6onee 9 mecAuEeB.
3TOT Nep1oA paccymUTbIBAaETCA BMeCTe C Nnepuogamu, yKasaHHbIMU B paHee BblAaHHbIX CE30HHbIX
pa3peLleHunax Ha paboTy 4NA aTOro MHOCTPaHLa.
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ObnerueHue ana rpaxkaaH ApmeHum, benapycwm, Npysuu, Mongosbl, Poccum u YKpauHbl
(wecTb cTpaH, UCNONBL3YIOLLUX CUCTEMY AeKNapaLuii):

® ocBo60MKAEHME OT TaK Ha3biBaeMOro NPOBEPKa pbIHKA TPyAa - Npu nojaye 3asBieHNUs Ha
nosyYyeHune paspeLlleHma Ha Ce30HHY paboTy ANA rpaxaaH 3TUX CTPaH NpeanpuAatMe He 06A3aHo
npeaocTtaBaATb CTapocTe VIHd)OpMaLI,MI-O 0 HecrnocobHoCTU YOO0BNETBOPUTb KagpoBble
I'IOTpe6HOCTM pa60To,c|,aTenﬂ Ha OCHOBAHWK peecTposB 6e3pa6OTHbIX M couckaTenem nam o
HeraTMBHbIX pe3y/ibTaTax NpMema Ha paboTy, OpraHM30BaHHbIX 418 paboToaaTens;

® TaK HasbiBaemMasa MHOroce3oHHas 3afaB8Ka - Nno I'IpOCb6e Nnnua, AoBepuBLUEro BbiMoJIHEHUE
Ce30HHOM pa60TbI MHOCTPaHLUYy, CTapoOCTE MOXKET BHECTU B 3aNMNCU 3aABKN Ha CE30HHYIO pa60Ty
paspelleHne Ha Nepuobl, He NpesblllaoLMe 9 MecaUes B Te4eHNe KaneHaapHoro roaa (8
TeyeHue He bonee 3 nocnenoBate/ibHbIX KaleHAapPHbIX ﬂeT), npu ycnosuu, 4to B Te4eHne 5 neT,
npeguwecrsyrowmx AHO Nnoga4vyn 3aABAeHNA, 3Ta OpraHn3aumna Aosepnaa pa60Ty MHOCTPaHLUY Ha
OCHOBaHMKN CE30HHOrO pa3peLleHunsa Ha paboTy Kak MUHUMYM OANH pas;

® BO3MOXHOCTb MOPY4YMTb paboTy, OTINYHYIO OT CE30HHOM, Ha CPOK A0 30 gHeW B TeYEeHUE CPOKa
DEeACTBUA paspeLleHMA Ha Ce30HHYI0 paboTy (3a UcKnloueHnem BpeMeHHbIX paboTHukos), 6e3
HeobXo0AMMOCTM No4aBaThb 3aAB/eHUE Ha NOyYeHUe OTAeNbHOTo pa3peleHusa Ha pabory - o
NCNO/1Ib30BaHWA 3TOM ONLUUK AoBepAtoLLee ML 0653aHO NPeAoCTaBUTb MHOCTPaHLLY
BO3Harpa*kAeHue no KpamHen mepe, Ha TEKYLLLEM YPOBHE.

Pa6oTa B 0OXKMAAHUK BblAa4YN CE30HHOrO pa3speweHuna Ha paﬁory

® B c/ayyvae MHOCTPaHLLA UCMONb3YIOT TaK HasbiBaeMble IHOCTpaHHas AOPOXKKA, BO3MOXKHA paboTa B
OXXMAAHUK BblAAYM CE30HHOIO paspelleHna Ha paboTy, ecamn pabotogatens NnpouHpopmmpoBan
oduC 0 NPUBLITUM MHOCTPaHLA, a PaboTa BbINONHAETCA Ha YCIOBUSAX, YKa3aHHbIX B CMPaBKe O
BHECEHWM B PeecTp, BblJAaHHOM paHee opucom.

® B cnyyae MHOCTPaHLLA, KOTOPbIM BbeXas C LieNiblo Ce30HHOM paboTbl, MOXKHO paboTaTh B
OXWAAHUKN NPOAJIEHUA Ce30HHOIO pa3peLlleHma Ha paboTy (C oagHUM M Tem e paboTogaTtenem Ha
BECb Nepuoa 0XuaaHusa, a c HoBbiM pabotoaaTtenem - Ao 30 gHel).

CuTyaumu, Koraa HoBoe paspelueHue He Tpebyerca:

® KM3MEHEeHME MEeCTa XKUTENbCTBA AN NOCTOAHHOTO NPOXKUBAHWUA, UMEHU AW topUanYecKon Gopmbl
/MU, KOTOPOE NopyyaeT BbiNoAHEHME PaboTbl MHOCTPAHLY;
nepexopg, paboyero mecrta UAun ero Yactm Apyrum paborogartenem;
nepexop, paboyero mecta Uau ero 4actu gpyromy paborogartento;
3aK/l04YeHMe TPYA0BOro A0roBopa NLOM, AO0BEPAIOWMM BbiNOAHEHWE PaboTbl, U MHOCTPaHLY
BMECTO rpakAaHCKO-MPaBoBOro 40rosopa.

OpaHaKo ecnv npeanpuaTue ABAAETCA areHTCTBOM MO BPEMEHHOMY TPYAOYCTPOMUCTBY, OHO 06A3aHO
MHPOPMMPOBATL COOTBETCTBYIOLLLEE BIOPO NO TPYAOYCTPOMCTBY 06 M3MEHEHUAX B TeUeHUe 7 AHEN C
MOMEHTA UX BO3SHUKHOBEHMA. HEBbINOHEHWE 3TOrO HaKa3sbiBaeTcs WTpadom.

Bugeorngbl no npouesype HaliMa MHOCTPAHLLEB Ha Ce30HHbIe PaboTbl

06pasupl 4OKYMEHTOB B MOPAAKE BblAaun CE30HHBIX paspelueHuii Ha paboTy (Ha NosbCKom) :

1. 3anABKa Ha Ce30HHOE pa3pelleHmne Ha paboTy MHOCTPaHLA Ha Tepputopun Pecnybamkm MonbLua
2. 3aABneHWe 1La, AEeNCTBYIOLWEro B KaYecTBE BPEMEHHOro areHTCTBa No TPyA0YCTPOMUCTBY, O
paspeLleHMmr Ha Ce30HHY0 paboTy MHOCTPaAHLLA Ha TeppuTopmun Pecnybamkm MNMonblua B KayecTse
BPEMEHHOro paboTHMKa
. CBMAETENbCTBO O BHECEHMM 3asABKM B PEECTP 3asiBOK HA CE30HHble paboTbl
4. 3asBieHne nLa, NOPYYatOLLErO BbINOJIHEHWE PAaboT MHOCTPAHLLY, O 3a8B/IEHUN MHOCTPAHL,A Ha
Ce30HHyto paboty

w
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05.05.2024 PaspelueHmna Ha ce30HHY paboTy

5. Pa3spelueHune TMna S Ha ce30HHYo paboTy MHOCTPAHL,A B KayecTBe BPpeMEHHOro PaboTHUKA Ha
Tepputopun Pecnybamnkm Nonblia
6. Pa3peleHune TMna S Ha ce30HHY0 paboTy MHOCTPaHLUA Ha TeppuTopun Pecnybamku Monblia
7. 3aaBneHne NnLa, AEACTBYIOLLErO B KAYECTBE BPEMEHHOIO areHTCTBa 3aHATOCTU, O NPOAJEHUM
pa3pelleHma Ha ce30HHYI paboTy MHOCTpaHLUa Ha TeppuTopun Pecnyb6amkn Monblua B KayecTse
BpeMeHHOoro paboTHMKa
8. 3asBneHMe 0 NPOAJEHUN CE30HHOIO paspeLleHns Ha paboTy MHOCTPAHLLA Ha TEPPUTOPUN
Pecny6auku Monblua
9. MpoaneHune paspeLlleHns TMna S Ha Ce30HHYO PaboTy MHOCTPAHL,A B KayecTBe BPEMEHHOTO
paboTHWKa Ha TeppuTopumn Pecnybamkm Monblia
10. NMpoaneHne paspelleHns TMna S Ha ce3oHHyo PaboTy MHOCTPaHLA Ha TeppuTopum Pecnybankn
Monbwa
11. 3aaBneHWe LA, AOBEPAIOLLErO BbINOAHEHNE PAabOTbl MHOCTPAHLY, NPU 0O6CTOATENBCTBAX,
YKa3aHHbIX B CT. 88j yacTb 1 nyHKT 3-7 3akoHa oT 20 anpens 2004 roga o coaeincTBUN 3aHATOCTU U
WMHCTUTYTaX pblHKa TpyAa - [leknapauma o cyaMmocTu, caeflaHHaA nog yrpo3oi YroJ0BHOM
OTBETCTBEHHOCTHU
12. MHdopmaLms CTapOCTbl O BO3MOKHOCTW YA0B/ETBOPEHUA KaApOBbIX NOTpebHOCTEN
npeanpuATUA, NOPYyYatoLLero BbiNoAHeHMe paboT MHOCTPaHLLY, B TOM YMC/E NONbCKUM
rparkgaHam M MHOCTPaHLAM, YKasaHHbIM B cT. 87 ab3ay, 1 6annbl 1-11 3akoHa ot 20 anpensa 2004
roga o6 yyperkaeHuax No cogencTBMIo 3aHATOCTM U PbIHKY TPYAa, 3aPerMcTPUpPOBaHHbIX KaK
6e3paboTHble MK ULLyLKMe paboTy. He pacnpocTpaHaeTcs Ha rpaxaaH ApmeHuun, benapycu,
py3nun, Mongosbl, Poccnm n YKkpanHbl.
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